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Working together for young people’s futures

Every young person deserves the best possible start to their working life. The
right support is key to helping them choose their path, fulfl their potental and
contribute to a thriving economy.

Our report shows that schools and colleges have made sustained progress over

the last fve years, driven by the Careers Strategy, towards delivering excellent
careers and enterprise educaton for their students.

Schools and college have prioritsed careers educaton as part of their
response to the Covid-19 pandemic. Firm foundatons are in place to build on
to support economic recovery.




More employers than ever before are now involved with
young people

= 94 per cent of large employers have links with schools,
colleges and universities.®

= 82 per cent of business leaders believe it is important
for employers to work with young people in schools and
colleges to inspire and inform them about the world of
work.*

= 260 major employers - Cornerstones - are targeting
support for young people in disadvantaged areas.
Over 3,600 Enterprise Advisers, senior business
professionals, are working with schools and colleges
across the country.

2. Public investment is supportng natonal improvement in careers educaton and
making a diference to young people, especially in disadvantaged areas

Careers educaton is making a diference to young
people

= Nationally coordinated and locally tailored careers
provision, with active employer involvement, unlocks
opportunity for young people.

< 3.3 million secondary aged school and college students
are benefiting from regular and meaningful employer
encounters —an increase of 70 per cent in two years.®

= Young people say careers support boosts their
networks, motivation to study harder, understanding of
career choices, as well as skills and work readiness.

What young people say about the positve impact of
careers educaton®

73% of young people say they are more aware
of different careers as a result of careers
provision.

65% say they have more ideas about their
future career.

Progress is seen across the country

= Careers education is improving across England. Overall
performance has doubled since 2016/17 - schools and
colleges have moved from achieving 1.87 to 3.75 of the
8 Gatsby benchmarks.

= Improvement is evident on every dimension of careers
support against each benchmark.

« 92 per cent of Careers Leaders say careers provision has
improved and 93 per cent feel positive about the future
of careers provision, citing the Gatsby Benchmarks as a
game changer.

Average number of benchmarks fully achieved natonally,
2016-2020

2016/17 (N=578) 1.87

2017/18 (N=3,092)
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March 2020 (N=3,296) 3.75

July 2020 (N=350) 3.70

3. CBl and Pearson (2019), Education and Learning for the Modern World: CBI/Pearson Education and Skills Survey Report 2019.

4. Savanta ComRes (2020), Employability of Young People in Light of Covid-19.

5. Percy c. and Tanner, E (2020), Closing the Gap: Employer Engagement in England’s Schools and Colleges in 2019.
6. Tanner, E. (2020) Young People’s Career Readiness and Essential Skills: Results from the Future Skills Questionnaire 2018/19. London: The Careers & Enterprise Company.



Targeted investment has accelerated progress in
disadvantaged areas

e Early investment in careers programmes to scale-up

activities in disadvantaged ‘Cold Spots’ has meant

that areas like Blackpool and Burnley in Lancashire Havi :
. . aving a communit

and Darlington and Stockton in Tees Valley now rank 9 y

amongst the highest performing in the country for of practce is the single

careers provision. biggest thing that has made
= Progress has accelerated through the creation of a diference. This means

Careers Hubs — partnerships of schools, colleges,

employers and local agencies - by 92 per cent (from that we are up-to-speed

achieving 2.5 to 4.8 Benchmarks) in two years. with what is going on and

Average number of Gatsby Benchmarks fully achieved can share that rapldly with
in Careers Hubs, 2018-2020 48 peop'e in our area.
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3. Schools and colleges have prioritsed careers educaton as a key response to

Covid-19

Schools and colleges prioritsed careers educaton
within their pandemic response

= All aspects of education were affected by Covid-19in
summer 2020, not least schools and colleges’ ability to
maintain the quality of career guidance.

= School and college leaders saw the importance of
careers education at this time and have devoted more
time to this agenda.

The careers educaton system has proven to be fexible
and resilient throughout this period

= The effectiveness of the short-term, agile measures
to support young people during lockdown has been
underpinned by longer-term government strategy and
investment, which have created a resilient careers
system, including:

— The focus on Careers Hubs to provide rapid careers
support to schools and colleges during the pandemic,
with targeted support to GCSE and A level students
facing key transition choices.

— Investment in the profctus700760001Tek0.749 0 Tdapid s



4. The foundatons are in place to build on the impact of the Careers Strategy and

support economic recovery

Careers educaton will play an important role in
supportng young people and driving long term
economic recovery

= As we move into recovery, The Careers & Enterprise
Company’s mission — supporting young people to
transition into the world of work — is more urgent than
ever.

= Young people need the right information and support
to make choices that relate to real opportunities. These
include vocational and technical education and training,
and information about how to access the jobs these
choices offer and the economy needs.

= Future focus on careers education should build on
the momentum of the last three years, including the
frontline insight of what works.

As we contnue to strengthen the careers educaton
system, there are key assets to build on

= Careers Hubs are the bedrock for future provision
and there should be a relentless focus on national
roll-out. The powerful local partnerships in Careers
Hubs, centred on regions and local communities, mean
they are well-positioned to strengthen local economic
recovery plans.

= The professional status of Careers Leaders is now
established. Continued investment in training and
professional development will further enhance their
capacity and capability.

= The expansion of Compass+ is key to schools providing
more personalised careers support, improving
social mobility for young people in disadvantaged
communities, tracking student destinations and
demonstrating the life-changing impact of quality
careers education.

= The network of Cornerstone Employers and Enterprise
Advisers we have activated are the centrepiece of
connecting young people with the world of work. This
should continue to develop and be rallied to provide
remote business engagement for young people.
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